Oy

BSI Webinar

e LLUEUINTTINEIIU GRI
TUAIUTITUIALNA

BSI Thailand

bsi.




Overview of
Sustainability Report

Part 1

bsi



FRHNVIUG ao &9 ﬂu’imﬂaﬂsam“lu‘”lmﬂau

=

293N “151-1d-uila-tun”

1A U
g 9

6 ¥ |
sustainability
state of the global system, including environmental, social and economic aspects, in which the needs

aus L Hduluilasx ﬂ’uﬁ 6y of the present are met without compromising the ability of future generations to meet their own needs

vinlyiuss R Note 1 to entry: The environmental, social and economic aspects interact, are interdependent and are often

LT a"l‘vi 5 §n ’5‘111/1 a7u 6lu referred to as the three dimensions of sustainability.
ESN‘V] A1 L‘]J‘L!ESI 145U ';‘u 121N Note 2 to entry: Sustainability is the goal of sustainable development (3.2).

ISO GUIDE 82:2019(E)

3.2
sustainable development

development that meets the environmental, social and economic needs of the present without
compromising the ability of future generations to meet their own needs

Note 1 to entry: Derived from the Brundtland Report[18],
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Environmental Social Governance Environmental
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s1a9uANUEEiU (Sustainability Report) (iulanansi
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Overview of GRI
standards
(Environmental)

Part 2
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® as9s9192aa9 GRI Standards

What are the GRI Standards?
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Universal Standards

Sector Standards

Topic Standards

Requirements and
principles for using the
GRI Standards

Disclosures about the
reporting organization

Disclosures and
guidance about the
organization's material
topics

GRI 202

GRI 304 GRI 205
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® nann1ssdaauuay GRI

4 Key Concept:

« Impact - nansznuAuaInns

- Material Topics - Ussifusndey

- Due Diligence - nsaananscnuaIuau

- Stakeholder - iiisruladudaAuni1sstiiuviuaay
avANS
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» GRI 1: - Key concepts
« Reporting principles
« In accordance requirements

Understand system and key

elements of the GRI Standards

: : : » GRI 3 and GRI Sector
Determine material topics Standards (see GRI 3, Figure
4)

» GRI 2: all

Report information disclosures
GRI 3: all
disclosures
_ GRI Sector
Prepare GRI content index Standards

GRI Topic Standards

The reporting
process

Apply Reporting Principles

I<I<I<I<I<I<I

Prepare statement of use

Publish information and GRI
content index

Notify GRI

12




® 1naANNIINI9AMYIN1avI U GRI

Transparency
. . Quality / Reliability Accessibility

of information
2
[-B
E Completeness Accuracy Clarity -
a =
€ 8
c Relevance Neutrality Timeliness £
3 $
2
o Sustainability Context Comparability Availability

Stakeholder Orientation
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® GRI 2021 Material Topic

14

Governance

« GRI 201:
« GRI 202:
« GRI 203:
« GRI 204:
« GRI 205:
« GRI 206:
« GRI 207:
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Economic Performance 2016
Market Presence 2016
Indirect Economic Impacts 2016

Procurement Practices 2016 E Y
Anti-corruption 2016 Smpo'wet: l'”g
Anti-competitive Behavior 2016 USt.a'.na e

Decisions
Tax 2019




® GRI 201: Economic Performance 2016 ”

201-1 Direct economic value generated and distributed — n138919LLRLNTZANLURATNILATHEAATALATI

201-2 Financial implications and other risks and opportunities due to climate change — HansEnuUNIINITIIULAY
ANULEnvAU warlanaannasildaunlasaniwgfiannia

201-3 Defined benefit plan obligations and other retirement plans - ANsginRUIATINTNRUTETAUULREULNUNTT
RO RELIR

201-4 Financial assistance received from government - A5 165UANUILLUR]ANIINITLIUINNTFUR
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Risk Oversight
. o Do we have the Do we have the right
Strategic RIsks right strategy? capabilities to execute? UpBteE) N E

Geo-political | What are
the top 10
Competition risks that
can
undermine
our
business

model? ]
ode Compliance

Key enablers of effective risk oversight

Technology

Customer

Clarity on risk appetite Robust information Robust control
architecture framework
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Overview

—— Integral part of management

—— Applied at all levels

Consider human behavior and
culture

| Appears sequential but
iterative

Communication @and consultation

Scope, context
and Criteria

Risk assessment

Risk identification

Risk analysis

Risk evaluation

Risk treatment

Recording and I'eporting

M3IAR) pue Buriojiuoy




® GRI 202: Market Presence 2016

202-1 Ratios of standard entry level wage by gender
compared to local minimum wage — da&iuuay
AN ITEAUTIEATUIATFIUANLWALN A UAUAIINIT UGN

1
Iu ﬁa 0 ﬁu The following table outlines the entry level rates per personnel category. The Ateneo de Manita
University does not differentiate hiring rates on a gender basis and observes the standard minimum
wage for the Philippine National Capital Region in all campuses

25

202-2 Proportion of senior management hired from

the local community - Fad1upUsMTTLAUFININFI9N =
AUAUVIAIHU 15 I
| I I I

Faculty Admiristrator  Professional Office Staff  Maintenance Stal  Techaician

°

w

=

e Daily Minimum Wage inNCR W 2013

The Faculty Entry Level indicated above is for the Instructor level. Higher faculty ranks will have
higher entry level wages
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® GRI 203: Indirect Economic Impacts 2016

203-1 Infrastructure investments and services
supported — NNTAINUTATIFINUSIULARLUINITA

295U

203-2 Significant indirect economic impacts -
NRNTENUNIILATISAANIVEaNAF ALY

bsi.

Natural Gas Workforce Ghmaral B
Occupations By Category oo N
S . coL

Semi-Skilled Tech.
6%

General Labor

Landmen/Realty 20%

5%

Supervisors
Inspectors 5%
1%

Shale
Education &
Training

Center

A coladoranon of Perveyhara Colege of Technobgy
and Penn State Gooperatve Extension

Geologists
3% Heavy Equipment

M 17%




® GRI 204: Procurement Practices 2016

204-1 Proportion of spending on local suppliers —
gagrun1sldInauavdwwataaasluviadau

bsi.

Percentage of businesses with suppliers Number of
of whom: businesses
0% >25% >50% >75% 100%
local  local local local local
All manufacturing 333 309 17.8 11.9 3.6 84
All services 349 490 35.6 28.9 11.4 149
Services:
producer 37.0 44.4 31.5 20.4 5.5 54
consumer 33.3 44.4 35.2 29.6 9.2 54
mixed producer-consumer 31.7 56.1 48.8 41.5 19.5 41
Services:
large firms
consumer 333 333 333 333 0.0 3
producer 66.6 0.0 0.0 0.0 0.0 3
mixed producer -consumer 0.0 100.0 1000 100.0 0.0 1
medium firms
consumer 50.0 33.3 33.3 33.3 0.0 6
producer 71.4 0.0 0.0 0.0 0.0 7
mixed producer-consumer 0.0 87.5 87.5 75.0 25.0 9
small firms
consumer 31.1 48.9 42.2 26.7 11.1 43
producer 29.5 43.2 36.3 273 6.8 44
mixed producer-consumer 26.8 39.0 34.1 26.8 14.6 31



® GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to
corruption — AMsU§iicinsdseifiuaNuRasnLiendas
ALNITNAI6

205-2 Communication and training about anti-
corruption policies and procedures — ANTRAFTURYANS
HaausuinenAuUlauaLREIUNDUNITAAGIUNITNAIA

205-3 Confirmed incidents of corruption and actions
taken - &giltnnnIsainsnTauaznITAILIUNIST
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® Tasvysisvaavszuu ISO 37001

4 Context of
the 5 Leadership
organization

Understanding
the organization
and its context

Expectations of
interested
parties

Scope of
ABMS

Bribery Risk
Assessment

bsi.

Leadership and
commitment

Anti-bribery
policy

Organization
roles,
responsibilities
and authorities

6 Planning

Actions to
address risks
and
opportunities

Anti-bribery
objectives and
planning to
achieve them

7 Support

Resources

Competence

Awareness

Communication

Documented
information

8 Operation

Operational
planning and
control

Due diligence

Financial
Controls

Non-financial
controls

controlled organization
And business
associates

Anti-bribery
commitment

Gifts hospitality
donations benefits

Managing
inadequacy of
controls

Raising concerns

Investigating and
dealing with
bribery

9 Performance

evaluation

10

Improvement

Monitoring,
measurement,
analysis and
evaluation

Internal audit

Management
review

Review by anti-
bribery
compliance
function

Nonconformity
and corrective
action

Continual
improvement

Copyright © 2022 BSI. All rights reserved



® GRI 206: Anti-competitive Behavior 2016

206-1 Legal actions for anti-competitive behavior, anti-
trust, and monopoly practices - n1seinLiiunITNY
ANUUELNAADEIUNITILAITUNOANTTN ANTAaEIUNTT
NA2NA WRLANTHAUR

Lorem ipsum dolor sit dim

“I Like a Little Competition™—J. P. Morgan
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® GRI 207: Tax 2019

207-1 Approach to tax — uuIn1vnIsInNITATE

207-2 Tax governance, control, and risk management
- AFAIFUME ANTAILAN LRYANULFENATITIAATT

207-3 Stakeholder engagement and management of
concerns related to tax - MafigiusnaavriisIulasiu
l{euasn1sinnsdadoaniiadasiuais
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Tax Risk Reporting
Tax Compliance Tax Project
Committee Committee

Tax Directive

Tax Strategy

bsi.

Tax Control Framework

Governance
Group Risk
= Repgrting 4+ Board of Supervisory External
Management Board" Auditor
Tax Risk Chief Head of
Committee < B Financial Group

Officer Finance

Board of External
Management Auditor

Chief Head of
Financial Group
Officer Finance

Chlet tlend ot Superviso
< ' Financial Group P R ry
Officer Finance Board

* Audit Committee
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