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The Main Sections

1. Factory profile

2. Recruitment / hiring & termination
3. Working hours

4. Wages & benefits

5. Worker treatment & involvement

6. Health & safety

7. Management systems




1. Factory profile

v Company profile

Business registration license

Tax registration

Organization chart

Land use/construction permit

List of machineries

Company vehicle list

Production process flow chart
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1. Factory profile

List of subcontractors, if any

Dormitory details

List of Fire equipment

Any certificate by any other independent organization like SA8000, ICTT etc.

Building approval plan (architectural & structural) from concern Govt. authority; Approved building
construction lay out from engineering authority, if applicable

Building layout approval from fire service & Fire Occupancy Certificate

Worker name list

€EC€CLCEL

bsi. “

Copyright © 2020 BSI. All rights reserved



2. Recruitment / hiring & termination
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2.1 Child Labor and Young worker
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Historical Child Labor / dsgiinnsanvuseruiniuase
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2.1 Child Labor and Young worker

N\
‘ Employees Documents / fiayaniiniu

‘ Current Child Labor / tlaqiiufinnsanawsavnutéan
\

e ‘ Historical Child Labor / usgidinisandusdoruteinluadie
o [ i
NS ITUTINULAD L) \

il v & ‘ Remediation System of Child Labor / wwunsiéianan

; -
T -B=

|
‘ Juvenile / Young Worker / ws99uptend
[
‘ Register for Juvenile Worker / diungidauusanusitend

‘ Health Exam for Juvenile Worker / as3aguaw
4
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2.2 Forced labour
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2.3 Discrimination
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2.3. Discrimination

HIV/AIDS status
Sexual Orientation
Pregnancy/Maternity status

Discrimination Marital status

Nationality/Foreign Contract Worker Status

Social Origin

bsi. .
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2.4 Employment Practices

( )
Workplace Rules / agssiiaudaiivauniaaiianiineu

\_ J

( )
Job descriptions / snaagiaaaanu

\_ J

Employee’s health information confidential / 2aya
FUNTWNITNIU

Maintained personnel file / ullulsgiGwiinou
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3. Working Hours

s a
Working hour recording system "clocking-in" or
"clocking-out™

_ J

s a
Maintain record 2 years (local laws)

_ J

NOTE: If facility practices an automatic "rounding” system, please indicate the max number of mins the facility
rounds (i.e. 15 minutes) in the follow-up answer area.

bsi. 2

Copyright © 2020 BSI. All rights reserved



3. Working Hours

: Break time for meal or rest break
« Working hour recording system “clocking-in" or _

"clocking-out"

Breastfeeding is also known as nursing mother.

% 60 hours in total (reqular + overtime)

%72 hours in total (regular + overtime)
<90 hours in total (regular + overtime) REQUIRED to take paid leave

“» Weekly rest day

% Overtime voluntary

bsi. E

Copyright © 2020 BSI. All rights reserved



4. Wages & Benefits

s

1. Minimum wage lower than local minimum wage standard

\
>

I\

2. Insufficient overtime wages

\

4

_incomplete maintenance of payroll

"3, Minimum wage and overtime wage could not be verified due to |

e

4. Illegal wage deduction (Fine, deposit etc.)

\
>

4
<

5. Delayed payment

&

AN

The intent of this question is to understand if the facility's
premium rate for overtime hours is at least 1.25. A premium rate
of 1.25 means the base wage rate multiple by the a percentage
of 25%.

bsi.
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http://www.google.com/url?url=http://owenaccountants.co.uk/all-employees-on-your-payroll-at-5-april-must-receive-a-p60/&rct=j&frm=1&q=&esrc=s&sa=U&ved=0ahUKEwjGrNC9yavNAhVCJpQKHcKmCLgQwW4IIjAG&usg=AFQjCNFfrM8BtJnNdYxCLH0eEgVCmbpQYQ

5. Employee Treatment

4 )
Access the restrooms, drinking water or any basic liberty movement

N J

4 )

Locked exit door during working time

N\
>

AN

During rest breaks, employees are able to freely leave the facility
N

[Reported incidences of violence (i.e., physical aggression, hitting, punching, sexual violence) or
kthreats (verbal statement of an intention to inflict pain, injury, damage, or other hostile action)

AN

fDiscriminatory harassment: physical, sexual, psychological, or verbal abuse, coercion, hostility or the )
Kthreat of such conduct because of the characteristics listed.
>

Affect employee ACCESS to compensation and promotion.
- J

AN
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6. Employee involvement
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Presenter Notes
Presentation Notes
2.1 Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain collectively. 
2.2 The employer adopts an open attitude towards the activities of trade unions and their organisational activities. 
2.3 Workers’ representatives are not discriminated against and have access to carry out their representative functions in the workplace. 
2.4 Where the right to freedom of association and collective bargaining is restricted under law, the employer facilitates, and does not hinder, the development of parallel means for independent and free association and bargaining.


7. Health and Safety sannuazanuilaaasis
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Presenter Notes
Presentation Notes
3.1 A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of, associated with, or occurring in the course of work, by minimising, so far as is reasonably practicable, the causes of hazards inherent in the working environment. 
3.2 Workers shall receive regular and recorded Health & Safety training, and such training shall be repeated for new or reassigned workers. 
3.3 Access to clean toilet facilities and to potable water, and, if appropriate, sanitary facilities for food storage shall be provided. 
3.4 Accommodation, where provided, shall be clean, safe, and meet the basic needs of the workers. 
3.5 The company observing the code shall assign responsibility for Health & Safety to a senior management representative.



7. Health and Safety sannuazanuilaaasis
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Health & Safety > Chemical Handling

wAvAsaumAsadastafidsednd (sa.l1)
sraoulssfiuanudaslunisnaliiAnduaauadansiafiduasie
MSDS

Secondary containment

asraaasafilutuussannie
AsHnausuANNdaaafalun1svinudusIsLAL
wnuanduaseinnslua

dauananagIstainnNlua

>  flusuu 2a./an.7 iu Acetone >75% w/w, Acetic Acid > 80 % w/w, Hydrochloric Acid > 15 % w/w,
etc.
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Health & Safety > Chemicals

[‘luauzuumﬁ“l,ﬂuﬂsauﬂsaaﬁoﬁ’mqé’umsw 1a. 8 }

P\;] Site safety

@ No eating,
drinking or

e reporte
CLIEIGIY
r
ex ons -

Warning Warning ® % SmOkIng
Dangerous site, parents. H 1
S ot in this area
nauthorised en ildr -
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ot for - ay on this site

Dangerous

i chemicals
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Gﬁummﬁﬂuc{mnau / ansumuﬁna%mﬂﬁmum\ />Cover guard all moving part \

> aadaulsziniliaeddins (aene 3 dludae » Emergency button stop
covid) ) »Ground device for all machine with electrical
> LNUANLAUKNaUsELn wianadaulseandl supply

»>Lock out/Tag Out waa'lufithetfau
>6n WI 1p3avdng

> uwu PM / PM record

Boiler
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@swﬂmumsmsaaaangaﬂaéma‘ﬂﬁﬁ‘lﬂfﬁw \
al al [~ a a
1iasi@aunalniutdawdeinaicding

> ausudusanasadnvi

> 1iuvin Daily PM

> PPE for forklift driver

>No key left on forklift

> Forklift idvan / fidatuiln / asragaunauly
U/ fuanulnniadas

> mnuatgunaiausa Forklift

> fanszanyuiinauandvsuigumoidiusa Forklift

>vuaulaadgissa Forklift

> @Adlan1svinensAusa Forklift

bsi.

/> AsaaLdaszuL Wi Iaaa1ns WA
> ausun1svinduAu Twin

> Electrical safety + ground device for water
dispenser

> Electrical warning symbol

> Electrical circuit diagram

> First aid post

> seuuilasAunnn Lighting system
»Rubber mat for > 50 volts

\
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First aid
"

First aid equipment/first aid box

First aid training Water testing

Medical room / nurse / doctor Toilet )

(employees > 200) > .
Drinking water

Medical room / nurse / doctor > o

(employees >1000) Locker provide

Doctor's waiver Board safety

bsi. %
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Waste Disposal Management

o Waste disposal practices in line with legal requirements
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Drinking water

e The facility provide employees with free and potable drinking water Drinking water
testing certificate

Asbestos

“The facility have safety measures in place regarding asbestos

bsi.
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Traffic in the facility

On-site traffic may include cars, trucks, forklifts, golf
carts, or any motorized vehicle operating on the facility
work site.

Traffic lanes and walk paths are clearly marked

‘ Vehicles are in good working condition

Only authorized, trained, and qualified people drive
vehicles

26
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Risk Assessment

Speciﬁc Electrical safety
topics/risks  _
Were

COVE red Contractor

Dormitories (if applicable)

Canteens

Childcare (if applicable)

risk assessment updated if new machinery, processes, chemicals or
construction are introduced to the facility

bsi. %
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=
8. Management System

Legal Compliance/ Management Systems
ANNFAAARDINUNYWUNEALRZADAIRUR
/ 5¥UUNNTUINNT
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Presenter Notes
Presentation Notes
0. รักษาระบบให้สอดคล้องกับ ETI Base Code/ ผู้บริหารระดับสูงรับผิดชอบ/สื่อสารข้อกำหนดไปยังพนักงาน/สื่อสารข้อกำหนดไปยัง supply chain
1.ห้ามมิให้ใช้แรงงานบังคับหรือนักโทษ ห้ามเรียกรับเงินหรือเอกสารส่วนตัวของพนักงาน พนักงานมีอิสระที่จะทำงานหรือไม่ทำงานกับนายจ้างเมื่อมีการแจ้งให้ทราบในเวลาที่เหมาะสม
2. พนักงานทุกคนมีสิทธิเข้าร่วมหรือจัดตั้งสหภาพด้วยความสมัครใจและมีสิทธิในการเจรจาต่อรอง นายจ้างต้องมีทัศนคติที่ดีต่อกิจกรรมดังกล่าว ไม่เลือกปฏิบัติกับตัวแทนพนักงาน  ในกรณีที่สิทธิในการจัดตั้งสหภาพและการเจรจาต่อรองถูกจำกัดหรือห้ามโดยกฎหมาย นายจ้างจะต้องไม่ปิดบังข้อมูล หรือปิดบังการดำเนินการใดๆ เพื่อสนับสนุนการมีอิสระสมาคมและได้รับสิทธิ์ในการเจรจาต่อรอง
3. จัดให้มีสภาพแวดล้อมที่ดี มีระบบและขั้นตอนการปฏิบัติที่ดีเพื่อลดสภาพแวดล้อมที่เป็นอันตรายและอุบัติเหตุ/ จัดให้มีการอบรมที่เหมาะสม/น้ำดื่ม ห้องน้ำ และสถานที่รับประทานอาหารที่เหมาะสม/ ที่พักที่เหมาะสม สะอาด (ถ้ามี)/ มีตัวแทนฝ่ายบริหารในการดูแล




8. Legal Compliance/ Management Systems
ANUSAMAADIALNNUUNLLRTADANUUA/ STULANITLIUNS

Commits the company to compliance with
SEUUU31KN39IUG VAN LA AAaLA I IAN relevant legal requirements
: : —— waadANNITUTunsUHTRe DA KUANNY
SUAndausagIAN

_ _ Endorsed by senior management /5usading
!Establlsh pol_lcy, prgcgdql;es,aand manuil 31‘ HUBYN59GURY
implementation / Favinafiatiunauni1sdfia

Made publicly available / tneanwsaasg1oIsauy

Commits the company to the continuous

improvement of labor standards in the supply Conduct periodic assessments (at least

chain annually)
HINUNAITWUINIATFIULTIIUTUINY Tda vy ATIAGAAINTTUUA T

atinvsalilag : : :
Take appropriate and preventative action
Clear framework for setting social compliance WaInIsuAlauasilasduniviansa

objectives and targets

AvuaingilseasAnaziihnunalunisaiveu Management Review

NUMULALANEUINNG
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Further Information & Support

f_”ff Ak e
Address: BSI Group (Thailand) Co., Ltd. " /ﬁ ,?, oA
127/29 Panjathani Tower, 24t Fl. Nonsee Road, .+ == o
Chongnonsee, Yannawa, Bangkok 10120 ET S e S

Tel: 02 294 4889-92

Fax: 02 294 4467

Email: infothai@bsigroup.com
Website:  www.bsigroup.com/en-th

By Royal Charter


mailto:infothai@bsigroup.com
http://www.bsigroup.com/en-th
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