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1. Signal search analysis 2022-2023.
2. Society 5.0: The Fundamental Concept Of A Human-Centered

Society, Open Business Council, Aug 2023
3. BSI Trust in Al Poll 2023
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BSI partnered with Censuswide to survey 10,144 adults across nine
markets (Australia, China, France, Germany, India, Japan,
Netherlands, UK, and US) between 23rd and 29th August 2023

The CEO Outlook Pulse - July 2023, EY, July 2023

News Release: CEO confidence in artificial intelligence tempered
by social, ethical and security risks, EY, September 2023

Al has started to display‘compounding exponential’ progress,
founder of ChatGPT rival claims, Independent, February 2023
Unconscious Bias, the Royal Society, accessed September 2023

Open source data science: How to reduce bias in AI, World
Economic Forum,

October 2022

Artificial Intelligence: examples of ethical dilemmas, UNESCO, April
2023

Federal study confirms racial bias of many facial-recognition
systems, casts doubt on their expanding use, the Washington
Post, December 2019

Bias inalgorithms Artificial Intelligence and discrimination, the EU
Agency for Fundamental Rights, December 2022

Understanding algorithmic bias and how to build trust.in

AI, PWC, January 2022

To Be a Responsible Al Leader, Focus on Being Responsible,
MIT Sloan Management Review, September 2022
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